
Transform Your Experience. Find Your 
Guide.

Explore Expertly Crafted Resources.

Work�ng Cond�t�ons

Work�ng Hours and Flex�b�l�ty

Work�ng hours �n Duba� are typ�cally flex�ble, w�th most workplaces hav�ng a 40-hour 
workweek. Flex�ble work opt�ons are also ava�lable.

Popular Industr�es and Profess�ons

Duba� o�ers great opportun�t�es �n construct�on, f�nance, tour�sm, technology, and 
healthcare sectors. It �s also a key hub for �nternat�onal trade and log�st�cs.

Employee R�ghts and Benef�ts

Employees �n Duba� are ent�tled to annual leave, health �nsurance, and ret�rement 
benef�ts. Add�t�onally, some sectors o�er extra perks and bonuses.

Work-L�fe Balance Ins�ghts



In Duba�, work-l�fe balance �s supported by flex�ble work�ng hours and vacat�on 
benef�ts. However, a h�gh-paced work env�ronment �s common �n certa�n �ndustr�es.

Soc�al Secur�ty

Health Insurance and Serv�ces

Health �nsurance �s mandatory for employees �n Duba�. The government prov�des 
�nsurance programs to o�er healthcare serv�ces to all workers.

Pens�on and Unemployment Insurance

Pens�on and unemployment �nsurance are not mandatory for pr�vate sector employees 
�n Duba�, but some employers may o�er these �nsurances.

Fam�ly Support Programs

Fam�ly support programs are generally prov�ded by pr�vate sector employers �n Duba�. 
The government does not o�er fam�ly ass�stance programs.

D�sab�l�ty and Matern�ty Benef�ts

D�sab�l�ty and matern�ty benef�ts are typ�cally prov�ded by employers for pr�vate sector 
employees �n Duba�. Government support �s l�m�ted.

Taxes

Employer

In Duba�, employers do not deduct �ncome tax. They are subject to certa�n regulat�ons 
l�ke soc�al secur�ty and pens�on funds. In some sectors, prov�d�ng add�t�onal benef�ts 
may be requ�red.

Employee Income Tax

Employee payroll taxes cons�st of 9.76% for the pens�on fund, 9% for nat�onal healthcare, 
2.45% for s�ckness �nsurance, and 1.5% for d�sab�l�ty �nsurance.

Soc�al Secur�ty Inst�tut�on Payments

In Duba�, Soc�al Secur�ty payments are managed by local author�t�es. Expats usually 
aren't covered by the UAE's Soc�al Secur�ty system, but employers must prov�de 
benef�ts l�ke health �nsurance.



Tax Report�ng and F�l�ng

Duba� does not �mpose �ncome tax on �nd�v�duals, so expatr�ates don't need to f�le tax 
returns. However, bus�nesses must comply w�th VAT report�ng and f�le returns on t�me.

Employment Term�nat�on

Term�nat�on Process

In Duba�, term�nat�on must follow legal requ�rements, �nclud�ng prov�d�ng not�ce, val�d 
reasons (e.g., performance, m�sconduct), severance pay, and proper documentat�on for 
the employee.

Not�ce Per�od

In Duba�, the not�ce per�od before term�nat�on ranges from 1 to 2 months based on 
tenure. Both part�es must complete �t, or severance pay may be requ�red.

Severance Pay

In Duba�, severance pay �s g�ven based on the employee’s tenure. If the employee has 
worked for over a year, the payment �s made from the last salary. The amount may vary 
depend�ng on the reason for term�nat�on.

Probat�on Per�ods

In Duba�, the probat�on per�od lasts 3 to 6 months, allow�ng employers to assess 
performance. The not�ce per�od dur�ng th�s t�me �s typ�cally shorter, w�th poss�ble 
term�nat�on �f needed.


